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Salary Range: 9-12K
[Job Responsibilities]

1.0rganize regular meetings with the local sales team and sales assistants:Prepare meeting
materials and make a schedule for the meetings in advance. Accurately convey collection
related information and drive collection efforts.

2.Responsible for AR related monthly and yearly accounting closing work:Perform monthly
and annual accounting tasks related to revenue, including reconciliations and
adjustments.Ensure all revenue is accurately recorded in compliance with company policies
and relevant accounting standards.

3.Responsible for monthly and annual AR provision data collection, review and
confirmation:Collect, review, and confirm the monthly and annual AR provision data.Ensure
the accuracy and timeliness of AR provisions.

4.Payment verification and clearing:Verify customer payments and ensure they are accurately
recorded. Organize and collect payment documentation from customers in a standardized
manner. Promptly recognize and clear customer payments.

5.Booking AR related costs:Timely process accounting entries related to promotional and
market costs.Ensure all promotional and marketing costs are accounted for in compliance with
internal policies.



6.Tracking and collecting overdue AR balance:Regularly send statements and perform
reconciliations and collections for overdue accounts.Develop detailed reports for significant
and unusual outstanding balances and provide effective collection or adjustment strategies.

7.0ther work:Complete other temporary tasks as assigned.Participate in team project
optimization and testing work.

[Job Requirements]

1.Bachelor's degree or higher in Accounting, Finance, or a related field preferred.
2.Proficiency in English speaking.

3.Proficient in Excel, PowerPoint, and Outlook.

4.Excellent communication and comprehension skills, reliable, strong sense of responsibility,
and able to handle pressure. Capable of working independently and valuing teamwork.

5.Passing Certificate of Accounting Profession is preferred.
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(10) Junior Business Operations Analyst

Salary Range: 12.5-15K
[Job Responsibilities]

1.Plan-You will be making sales projections, identifying risks/ out-of-stock issues, managing
the supply chain, and forecasting for future seasons. Build ladder plan utilizing statistical
models to make key business decisions.

2.Analyze-Monitor and report on key replenishment metrics, forecast accuracy, pipeline
inventory, and service as indicated by specified retailers. We are a data driven team, so your
actions will be backed by your data analysis.

3.Strategize-Use data-driven decision-making and sound business judgement to determine
your strategy to help future business growth and forecasting opportunities. You will be
working closely with the sales and marketing teams to make recommendations.

4.Present-Partner with cross-functional teams to build business case analysis for key
presentation to stakeholders.

[Job Requirements]

1.Proficient in Excel, Python, SQL with a strong focus on data processing and analysis.
2.Basic understanding of database principles.

3.Experience with Power Query or Power Bl is a plus.

4.Strong analytical skills and attention to detail.

5.Interest or background in the toys and FMCG industries.

6.Excellent English communication skills, both written and verbal.

7.0utgoing personality with the ability to engage effectively with colleaques and stakeholders.

*This position is open to graduates of the class of 2025 and 2026 (graduation dates: September
2024 to August 2026).

(11) Junior Category Analyst

Salary Range: 12.5-15K
[Job Responsibilities]



1.Category Analysis: Systematically collect, analyze, and interpret sales, market share, and
consumer behavior data. Utilize statistical methods and software tools such as Excel, Power
Bl, Python and SQL to reveal underlying trends, and opportunities for strategic category
growth.

2.Category Acumen: Become proficient with ZURU’s comprehensive suite of category data
sources including Nielsen, Walmart Scintilla, CIRCANA, and other market data platforms;

3.Assortment Planning: In collaboration with cross-functional teams, devise and implement
dynamic assortment strategies for FMCG and toys, considering market demand, competitive
analysis, and seasonal influences.

4.Pricing Strategy Optimization: Perform pricing elasticity studies and apply Bl techniques to
understand and act upon pricing trends, competitive benchmarks, and consumer price
perceptions, aiming to craft pricing strategies that bolster revenue and profitability while
aligning with ZURU’s brand ethos.

5.Promotional Planning: Assess and measure the effectiveness of promotional campaigns,
devising strategic initiatives to amplify sales and augment brand visibility/awareness within
the FMCG and toy segments.

6.Competitive Intelligence: Monitor competitor activities, including pricing, promotions, and
product launches, to identify competitive threats and opportunities for differentiation.

7.Performance Tracking and KPl Measurement: Develop and track critical KPIs using Bl tools,
crafting dashboards and reports to monitor category performance, gauge success against
objectives, and pinpoint improvement areas.

8.Cross-Functional Collaboration: Engage closely with the marketing, sales, product
development, and finance departments to align category strategies with broader business
goals and ensure integrated execution.

[Job Requirements]

1.Proficient in Excel, Python, SQL with a strong focus on data processing and analysis.
2.Basic understanding of database principles.

3.Experience with Power Query or Power Bl is a plus.

4.Strong analytical skills and attention to detail.

5.Interest or background in the toys and FMCG industries.

6.Excellent English communication skills, both written and verbal

7.0utgoing personality with the ability to engage effectively with colleaques and stakeholders.

*This position is open to graduates of the class of 2025 and 2026 (graduation dates: September
2024 to August 2026).
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HIEIRE

4 ERAEFRFEAPRRIKIGS, EHIEF ARG R SaTLE BAEREEN,

(fRESEK]

LERSMNRERR, ARELA )

2 B HERPERYESEERANDIEEE

3. TR AIN T ATRE, BRI EILRMI,
4 RERIFHEEITIRES.

“ZRNXIES 2026 fFEEWAE  (EEMVAT(E]: 2025.09-2026.08)

(17) FEAREIRE (LiB)

FHSEE: 11-15K

[ TEERZR]

1LERRREARFROENEARSHM, EEIRISSlAlizi. X\, B5EEEh]
AR T,

2 ZRIFRIN R ARR, NEHERESIENREES;

3 FFRER o TERSE =N AR,

4 5RFMERN A8 T IR R A,

5. LN EREEFRITT S E R T R KRS,

(EESEXK]
LERIMIREER, WEERRHERE, ARlELL L5,
2 EEHEZERYGESIRFRIEEREE], BORAIESER LEeea;
3. TREIFRIERIICE SR, BREXSEIZR,
4 RERIFHEETIRES.

MZRINIATIESS 2025 f@. 2026 f@Eel4 (BeMlATiE]: 2024.09-2026.08)



(18) #EF=miRitli

FrEMSEE . 10-15K

[ T{FERZR]

L@t A SEE. RE. RIE, REARAIRITEE,

2 INIIEAIERYEINE, EDINR, &,

3. 5688810, TP, RSN IHTEIE, LIREERMNEE1IIERE.

[{BEEEK]

LigitzEBl, ERIMISER,

2 BB RIFIIFLRRISN IS R4,

3. 2AZE 1R Photoshop 11 lllustrator FRTHERM,
4 3SR EIREXNE R R ;
5 A RIFNE S EFRIRRIRN TIESE;
6. RIFEIEBER IERIABES,

ZRINNIES 2026 BEE A (EeVATIE): 2025.09-2026.08)

(19) MEALEITIF

FESEE : 10-15K

[ T{FERZR]

1LAFMBRIZITARTTEEEE. SIWEEIRIY;

2IBEARINGI AR, SRR, EEITEEETE, HERTE IR T,
3. R A AR,

[({BIEEEK]

LigiHEE, ERIMNIERRR;

2 BB RIFNIFLRITRONEER4E;

3. BAZREEHE Photoshop F lllustrator SR IHER(F;
4RI IEIRENE R SRR ;
5. AR RIFIIE SIERIR IR TESE
6. RIF RIS PEN IERIAREN.

ZRIRANIES: 2026 [EEENVAE (EeMVATIE]: 2025.09-2026.08)



(20) #ERHRm

HTBMSERE: 10-15K

[TFERE]

LAERR—RIT R B T RN HIEEE;

2 RHARINRIT AR, Srrmigitih,. RIHPEFERNEIE, HRITERIIEFHTT.

[{REEESK]

LigiHREW, ERIMIERRR,

2 ZEZHR Photoshop, lllustrator FRTHEG, FREENREF,
3XIEWEREERETEBRMT, BRAY. HESEERIT,
4 A& RIFNFSFRIRRIWRN TIESE;

5. RIFEOIEBER (IERIARES,

“ZRININIES 2026 JREEMVAE (BeNLATIE]: 2025.09-2026.08)

(21) BpEEEMEIKIHH

FBSERE . 10-13K

[5d{izBRER]

LRSI, FEEEAEHSRENRTHENRF I/ A TH/FAR, H#RFIEH
ERRItIRfambiERt, BRERRTRITME. JEENEEN. HiRk. 558
¥, AEEEH. ERGIERRY;

2EPFMES—ER. 4% sku B3=, WiEEXBEIASSME,

3.501R. ek, IENRDIZEME, BHRBMNTHREFRINENSRE, &5
EERRESIY, IRIFIMBHE;

4 EEERME, BEERT)%. SRERIIRIINE, XEHEIERIRITRRR
17

5. SHNERIEEDRI/REE, HIRER. ReRKmER, FRLKEAR,

6. AREEMEERE. -T2 RRERE, AT MHRNERAAS .

[$BEEEEK]

LARIRLAEZR, EBRIMIZRRIZITREXEL, IERtiRasitil
Vi

2,555 ceT4 RUA L, BEMFIERIGEERE

3.2 InDesign. lllustrator, Photoshop FRITE, EKHIRMBR LI,
EREE. BeREEEE



4 TEMT, SHEENHSHE, BRIRUFREE. BXREERBIMELES.

“IZRIATHES: 2025 JE. 2026 JREEIAE (BeMlAYE): 2024.09-2026.08)

(22) MEMFRTTEM (F=)

FEMSEE: 7-8K

[ RIfERER]

fRBINA ZURU $REFOGEEN, S5LTIE:
LR SETHRSEMS

2 45 R E R B EMAE

3.AENRBRIIHRIIRBHIASRHEIEREE, AEERREENER. HE
B, WERERFERERES. IS0, EHEETE,

4XJELR. WIAE. FREAHTOREE, NegH. ENERFmASSE,

SHIERIFSIRITR, . EIdNRE, FO4EEVERRIMRIER(ZIERM, iR
RIRISFEPFERYEE,

[REEEEK]

LARRAEZR, it siEREEmt. B ITRESMSSHEXT;
2 BFLERITRERICEAL;

3. ERRERAVAEIIMERED. BEDITEE, R,

4 FERHREB TR B FF A LR,

“ZRIIES: 2026 [EERV A (BeNVATIE]: 2025.09-2026.08)



M. @EhiREAT
1.ZURU IBEEEM: http://zururecruit.cn
2.ZURU FBEE/SARS“ Work at ZURU ”

h. FREMEHE

LEBTWESFNRIFEE;

2. SR EBIEFRIT;

3HSREHEBATRE. F2K. BE/MEEEN. RETHRE/ZENG;
A NHABRTT. Public Training, ZURU School;

525w . SINHl. x+HEMKITL.

7~ IiEt=
A £l R

+. #FES ZurRU BRIBEDES

1.ZURU BEEEM : http://zururecruit.cn
2.ZURU 1BEEANARS: Work at ZURU
3.ZURU B/ H : ZURU

I\, BXFREA]

HB#§: talent@zuru.com


http://zururecruit.cn/
http://zururecruit.cn/

